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Hello a great deal has happened since the last newsletter and many of you 

will be starting a very busy phase as those crucial GCSE exams have started. 

You will no doubt know of some very nervous young people.  

Whatever they might wish to do for the future, please don’t forget that for 

those who are practically minded we have vacancies available which will 

place them on the road to a successful career in furniture manufacturing.   

 

My upholstery training at Webs is running 

smoothly; I’m ahead of my game because I focus 

on written work as well as my practical work. I 

have my Training Officer Jake and his assistant 

Aaron to thank for that.  

On my Level 3 wood machining course I’m learning   

supervisory skills and producing different products 

in the work shop. Webs has given me the      

confidence to work independently and efficiently 

and I would recommend them to anyone. 

What our learners .. 
...say about us  

In February 2017 Webs Training was inspected and found to be a Good Provider by Ofsted 

Inspectors found that training staff are highly qualified and experienced in all aspects of 

furniture making, delivering high quality learning sessions; whilst being passionate about 

their craftsmanship and enthusing apprentices with their skill and attention to detail.  

Logo Competition  - As some of you will be aware, as part of our activities in Apprenticeship 

Week in February 2017, we ran a competition to design a new logo for Webs Training Ltd.  

The winning design was submitted by two Year 10 students from George 

Spencer Academy in Stapleford. 

Logan and Olivia entered after 

seeing information displayed at 

school.  

Four final designs were submitted, all of an excellent    

standard and clearly showing that consideration had been 

given to what Webs Training stands for, all incorporated into 

the design ideas. Starting with pencil sketches the students 

then proceeded to final logo designs. After consulting with staff and board members the preferred 

design was agreed and slight adjustments made by Logan, to arrive at the final design. This can be 

seen above and will now be used in future correspondence and on our marketing material. 

To the right are Logan and Olivia, after being congratulated by Sammy Jones, Managing Director 

and Tina Howe, Learner Engagement and Progression Manager for Webs Training Ltd. Logan and  

Olivia are unlikely to be learners with Webs, as they both have different careers in mind, but we wish 

them all the very best for a successful future. 



For more information call 0115 967 7771 and ask 
for Tina Howe or email t.howe@webstraining.com  

Visit our Website at www.webstraining.com  

Webs Training Ltd, The Poplars, Wollaton Road, 
Beeston NG9 2PD 

If you know of students still looking for progression opportunities please see below the range we have 

on offer at present. These and all our vacancies are entered on the gov.uk apprenticeship site.                     

New vacancies are added each week as we get them, so please keep checking. 

Location Apprenticeship Role Number 
available 

Vacancy Ref-
erence Closing Date 

West Hallam Component Manufacturing   1 1191355 02/06/2017 

Long Eaton  Wood Machinist 2 1224288 09/06/2017 

Castle Donnington Upholstery Machinist 
(Sewing)  1 1191377 19/05/2017 

Castle Donnington Mattress Production Planning 3 1190373 02/06/2017 

Trowell Upholstery 1 1193668 02/06/2017 

Long Eaton Upholstery 3 1208541 02/06/2017 

Long Eaton Upholstery TRAINEESHIP 4 1226032 09/06/2017 

Long Eaton Upholstery 1 1224382 09/06/2017  

Sheffield Upholstery 1 1224330 09/06/2017 

Ilkeston Business Administration 1 1223355 02/06/2017 

Traineeships—Although we are no longer running our Ambitions Programme, we are still offering            

Traineeship opportunities, which are a 6 week programme aimed at giving meaningful work              

experience in one of our trade areas to young people. They are usually aimed at those who do not 

come across so well at interview, or that have been having difficulty getting into an Apprenticeship 

opportunity.  Alternatively though our employers may wish to see how a young person performs and 

takes to a trade, prior to committing to taking them into a full apprenticeship, especially if they have 

just left school.  

On a Traineeship there is no pay, but travel expenses are covered. Most young people progress to an 

apprenticeship with the Traineeship employer, or an alternative employer that we work with. If a       

vacancy is not available at the end of the Traineeships, a full reference is provided by the employer to 

the young person to assist them to gain an apprenticeship and Webs staff will support them in         

considering their possible progression opportunities.  


